The trade union organization and market of social regulation-- coordination and remodeling of labor relations
One, foreword Chinese union with the market-oriented transformation of China labor relations, as well as the tension, the resulting labor relations workers benefit seriously infringed and interests to be expressed effectively and maintain, and increasingly become the important action of the main body of the reform. We can clearly see that, in the new historical period, Chinese trade union and participation in the process also gradually gained a very important position, which not only involved in the core layer of management, and has become an important force to organize and mobilize all levels, various forms of employee participation. 2001 promulgated the new "labor law" revised. The new "labor law" revised, the traditional pattern of broken four original function of trade union organization equality of both, highlighted the "maintenance" function, the focal point of trade union work under the condition of market economy, and the new "labor law" also identified the unions perform two basic means of responsibilities, i.e. "trade unions through equal consultation and collective contract system, the coordination of labor relations, labor rights and interests of the maintenance enterprise workers"In September 26, 2003, China union Fourteenth National Congress passed "China Union constitution (Amendment)", clearly pointed out that the basic duties of Chinese union is to safeguard the legitimate rights and interests of workers. At the two executive committee meeting of fourteen 2004 December meeting of the ACFTU, AFCTU put forward "organized, effectively safeguarding rights" policy, it is important for the future of trade union work. In fact, the work principle as early as December 21, 2003, Wang Zhaoguo in three times the fourteen chairman of the ACFTU group (expand) the speech on the conference came up, he said "in 2004 focused on trade union work is: strengthening the construction of grass-roots trade unions, trade unions to play a role, show concern for their production and life, to safeguard the vital interests of workers. Generally speaking, is organized, effectively safeguarding rights." That will be the construction of trade union organizations to realize the most basic, "where there is a worker, there must be established the trade union organization", and "requirements to maximize the workers to the trade unions".30 years of reform and opening up has brought Chinese miracle of economic growth, but also make the social structure of the China serious "fracture" and thus brings structural tensions, especially since the late 90's of the last century, economic growth and social development Chinese began to appear a serious departure from the nature, improve fast economic growth has been unable to bring about social status, but the deterioration of the social state, from the economic growth and social development, in the industry (economic) field displays the outstandingly: on the one hand, workers failed to share the profits and rapid economic growth. On the other hand, workers instead because of unemployment, unstable employment, social security participation in labor safety accident or occupation disease rate is high, and continue to struggle in the edge of poverty, it causes these years, labor relations, labor disputes and conflicts tense increasingly severe. According to the National Statistics Office, from 1996 to 2005 these 10 years, the number of cases of labor disputes increase from 48000 to 314000, with an average annual growth rate of 23.6%; the number of participants grew from 189000 to 744000, with an average annual growth rate of 18.4%; wherein, collective labor dispute cases and the number of reference and numbers, respectively from 3000 and 92000, increased to 16000 and 410000, the average annual growth rates were 23.5% and 22.1%. According to a survey by the direct cause of group incidents found in 2003, triggered by the labor conflict incidents ranked first, relates to the number of the total number of 46.9%. But in recent years, the expression of the interests of workers and maintenance due to find effective ways to appeal, in a variety of radical fashion event, have occurred from time to time. From these phenomena can be seen, workers, the workers rights and interests how to express, realize and maintenance problems, has gradually become one of the core issues Chinese in constructing a harmonious society, it is the negative refraction, Chinese economic reform inherent logic, workers did not start become the core problem, which is often neglected, inhibition, delay, and finally to the passive way above, entering into the core issue in reform.In fact, if we start from the angle of economic process workers, to reflect on the organization China enterprise reform, we will touch the process and the logic of such a change: in the last century 80's, enterprise reform focuses on operational autonomy, and to profit as the main way, namely, without changing the state of the enterprise administration leading fundamental principle, through a certain degree of autonomy in management and profit down, to improve the enterprise's production enthusiasm, during this period, the reform has not fundamentally changed the administrative relationship between the state and the enterprise, has not fundamentally touch the internal management system, therefore, state still the unit models assume full responsibility for the workers, workers in the largely share in reform initial period of economic success, so in this period, the worker does not become a substantial or core problem.After entering into the 90's, enterprise reform start focusing on transforming the management mechanism and the establishment of a modern enterprise system, especially in the late 90's to the enterprise property right system reform, the reform is extended from operating rights prior to ownership problem, in an attempt to fundamentally solve the enterprise ownership and "who is in charge of the, who management" problem, in this process, the large-scale workers unemployed, and non-public enterprises because of the primitive accumulation of capital brings to the labor of deprivation, quickly put the workers push above the cusp of reform, but because the local government in order to be able to win in the "competition" for the growth of the championship, through neglect, inhibit or push mode, will be marginalized workers, workers can only continue to distort, the radical way into the public domain.By twentieth Century, with the Chinese joined WTO and is involved in the process of economic globalization, countries began to enter into the rational treatment period, especially since 2003, with the Scientific Outlook on Development proposed and the construction of harmonious society and the new national governance, harmonious labor capital relationship starts to become the core issues, governance of the country at the same time, in the the enterprise level, the early reform basically is in the economic sense to solve the problem of independent management right of entrepreneur, entrepreneur has become the core of the enterprise, the entrepreneur can in the economic community and organize their own, free to organize and mobilize resources, maximize their own interests. It is from this sense, in the restructuring of the real solution to the enterprise to the "who, who management" such a right to operate the fundamental problem, but this is only one aspect of the problem, because in the sociological significance, enterprises in solving "who, who is going to manage" such a fundamental right problem, need to face and solve immediately, is how to adjust between employers and employees of the enterprise internal relations of production and society, the basic rights and interests of workers at the grass-roots level in the maintenance of enterprise, and improve the competitiveness of enterprises in the market and vitality. In other words, after the restructuring, enterprises urgently need to solve is the issue of governance in the sense of sociology, is the employer through institutional arrangements, how to motivate employees, employees and how to realize the enterprise's identity in the extent to which the problem. Fundamentally speaking, only employees voluntarily agree to enterprises, actively involved in the business, the business as related to their own interests, to achieve and improve the competitiveness of enterprises in the market fundamentally, realize the maximization of their own interests from the root of the employer. Therefore, in general, workers in the current period, began in two countries and the enterprise level, become the core problem of the reform of Chinese.When the workers, the workers rights and interests how to express, realize and maintenance problems, later became the core problem, followed by another problem came, workers how to can be solved? Especially in the Chinese political economic system, how to solve the institutionalization and rationalization of this? To answer this question, which leads to the Chinese union this important mass organization, because in the China political system, Chinese union only, represent and safeguard the legitimate rights and interests of the masses of workers organizations of the masses. In fact, China union gradually become more and more important role in the state governance and corporate governance, in the process and logic is basically consistent with the development process China workers problems and logic: in the first 80 years, the unit system allows China union doesn't become an important subject of Labor Relations Act, and more appear in the party and government affiliated departments or offices role; and into the 90's, while the problems and conflicts have highlighted the workers, but the workers and not become a core problem, so China union at this time has been actively involved in the coordination of labor relations, but relief or remedy is also more of its role and identity; and with the workers in two countries and enterprises have become the core problem, Chinese Union also began in two places and the enterprise level gradually to seek and establish a positive role and functions of their own.This paper attempts to conduct a theoretical study of the roles and functions of trade unions face Chinese period of transition from the macroscopic system layer, namely with the market-oriented labor relations in transition, Chinese union gradually become involved in play state governance function of the intermediary organization between the state and the workers, through the national governance mode of participation, help "branch is built in the company" and the "mass line" on the one hand, to rebuild the state and between the workers socialist relations, on the other hand, trade unions at all levels of power operation mechanism, coordinating and comprehensive power of the executive branch, which can make up the structural contradiction of internal administrative bureaucracy may exist in a certain extent, to strengthen the country grassroots governance ability.I .The theoretical challenge, the basic form of Western Union and Chinese UnionComparison is the most convenient way to reveal the inherent characteristics of things, so we will be the basic form of Western Union as reference, to understand the characteristics of China union. However, Western Union is not a unified body, morphological differences exist in terms of value, goal, means, complicated especially in modern society has made these workers have become more complex, we can not appear by tracing the history in the process of various trade unions to grasp the basic characteristics of the Union; but we can back to the origin of Western Union, through the discussion of its initial form or the basic form and change, to grasp the basic characteristics of the western union. Thus the theoretical challenge China union may bring on the basic forms of Western union.1. Basic forms, western industrial revolution and unionAs Britain is "typical place of the capitalist mode of production and its suitable production and exchange relations" (Marx, 1975:8), it is also the typical location of Western Union primary form.From about the second half of the seventeenth Century, a hitherto unknown industrial revolution in the history of British Industry: the traditional craft workers have gradually lost their ownership of the means of production and reduced to hire workers; and have the means of production of the employer, has gradually become a focus on capital management of capitalist entrepreneurs, which is a kind of labor division of industry gradually establish relationship. In this process, the order of production by the guild system changes the traditional to a capitalist system of employment, warmth and shelter with feudal nature of the "master apprentice" relations of personal dependence, gradually replaced by "capitalist worker" market employment relationship, moral economy in the market economy, labor as a commodity, in the labor market by competitive capital to dominate and deprivation, worker life began growing poverty. At the same time, the British government has taken "administrative nihilism" position, the implementation of laissez-faire policy, namely, give up all sorts of occupation management method during the middle ages for the maintenance of ordinary workers "decent life," the basic principles of justice for the (Webb, 1959:28-40). In the political and economic structure, UK industry wealth gained tremendous growth, but the British workers failed to get better, but as the capital production cycle fluctuations and painful struggle. In this "transformation" of social change, British workers because of the loss of the traditional system of external protection arrangements, so only through its own binding, and gradually formed a kind of improve its working life in order to maintain or persistent workers group, this group is the union.Of course, the British trade union movement is not Everything is going smoothly., first from the British ruling class and the employer's point of view, due to the impact of the French Revolution, and thus all civilian association are very surprised, the ban is also introduced in this context; and in these laws forced to abandon, the employer and its lawyers and has to resort to the criminal law, civil law and the trade union movement of punishment and pressing. But, ironically, it is precisely these legal and administrative repression, created the British trade union movement progress, now the British trade union has become a routine part of political life in British National (Webb, 1959). The British trade union movement from the point of view, they have been faced with many choices, which caused lasting the British trade union movement: first, trade union should pay attention to the interests of Freemasonry (i.e. the welfare type) or on occupation protection (i.e. type struggle); second, the trade union should be devoted to the production structure in a new to replace the capitalist production structure, or devoted to seek some kind of correction in the existing structure, make the interests of workers to be able to integrate into the existing system; thirdly, the trade union in the maintenance of the interests of workers, should through strikes, demonstrations and other radical or direct action, or resort to political, administrative and legal means actively seek way; etc..The history of the trade union movement is in complex situation like this, the union of many possible forms are presented out (Webb, 1959). We can according to Hayman (2004) three kinds of basic forms of generalization of the British trade union union modern history do paint the brief: in association ban after the abolition of British society, begin to be affected by the Erwin doctrine and the Charter movement, this "revolution", the British Trade Union adopted an aggressive attitude to attack the capitalists, production existing structures should be overturned, replace sb. should be the industrial structure, such as cooperatives or some kind of public ownership should be so, trade union organization carrier class struggle; but soon the Erwin doctrine and the Charter movement have failed, the British trade union movement began to return from the political movement, the revolutionary enthusiasm, even for a strike doubt and attitude, but resort to negotiation and reconciliation of rational and calm and pragmatic, trade unions, manifested as a kind of collective negotiation opponent image, representing the workers and employers negotiate purely economic interests, but try not to get involved in politics, even wrong industry management requirements; however, they found that, if the without the aid of legal and administrative means, the union cannot fulfil its responsibilities adjust employment conditions, or even its own The survival and legitimacy are lack of security, so the British trade unions began to return to the political, but this kind of return is not trying to clamp down on capitalist production structure, but to enter into the "system", to influence the State Administration through lobbying or parliamentary politics, in order to let workers interests safeguarded, and share the economic results and capitalists, in other words, the trade union should play a role of social partners, to improve relations between labor and capital through gradual improvement, the realization of social solidarity, and a realization of share capital and social welfare.2.Challenge to the basic forms of Western Union Theory , Chinese UnionThe British trade union movement history covering the basic form of the trade union movement of Western capitalist countries. Western countries and the trade union movement has great influence on modern China, of which both the intellectual and the revolutionary pioneers of publicity and promotion, the workers are also overseas return their oral tradition. Into the external thoughts and experience, makes China workers may break through the geographical, blood and other traditional boundaries, and lay the foundation for the class solidarity and the trade union movement. But more to the point, the historical situation of national salvation, and the leadership of the Communist Party of China socialist revolution, let Chinese trade union movement out of a road to be quite different with Western union.(1) the classical socialist periodAlthough the original union or the workers organization form, show some differences and differentiation (Pei Yili, 2001), but the overall process, the difference on the initial morphology and failed to stop the trade union movement at the end of China towards integration and Politics: firstly, Chinese trade union movement can not produce differentiation like Western Union movement, cultivate and development and actively promote civil society, which led to the continued tension between state and civil society and balance, is one of the important reasons, process Chinese modern industrialization did not like Western Europe that are experienced simple cooperation, handicraft workshop and machine production stages, but by the bankrupt peasants and handicraftsman turn directly as the industrial workers, so China lack of workers' movement in Western Europe after the industrial revolution tradition developed after the "origin" of the workers and on the basis of the (Sun Maosheng, Wang Jianchu, 1987:11; Clarke, S., 2005); secondly, China workers movement was absorbed into the national political process, from the northern expedition to the national liberation war, then to the people's war of liberation, Chinese trade union movement has received the baptism of the political struggle The trade union movement, and the West has been and political distance (even though political participation, also maintained its political independence) contrast; third, undeniable, Chinese trade union movement initially has a certain spontaneity, but in Chinese communist party guidance and organization, the trade union movement action Chinese has a high degree of consistency, and this consistency ultimately converge in road and the construction of socialist revolution; fourth, in the socialist public ownership, there is no labor relations between the socialist countries, but also for workers to provide job security and welfare protection, premise of the formation and Mrs. Webb pointed out the opposite.Therefore, Chinese trade union movement did not become a civil society movement path -- three basic forms of Western Union is based on civil society and its interaction on base of the country, especially in the China Communist led revolution since the trade union movement, Chinese directly absorbed into the process of the state power construction, in the the most fundamental significance, through this kind of organization, to organize workers "lacking spirit of cooperation", which is the fundamental meaning of the party "the mass line" and "branch in the company" principle, so that the China union to assist new regime to establish political authority and order in the city, and mobilizing the workers socialist construction. This unique mode of operation Chinese unions constitute the Western Union Theory challenges, this challenge is especially prominent in the classical socialist period.The union pattern generalization of the classical socialist countries, generally using Lenin's "classic two element Doctrine" theory (classic dualism) (Chan, 1993), namely the trade union is between the party and the masses of workers "conveyor belt", played the role of a bridge and link: on the one hand, the top-down represent the state of the collective interests, communication indicator, mobilizing the workers production, on the other hand, the Union also need to travel from the bottom up workers' opinions and demands, the protection of the rights and interests of the workers. But the two element doctrine into a union state in reality, such as Kornai (2008:37-38) pointed out, mass organizations, leaders and senior party and government officials in the period does not have what difference in occupation career, the main function of the organizations of the masses is the basic to specific groups to convey the thoughts and intentions, so the classic socialist countries. The Union has in fact become affiliated party and government departments.However, even this subsidiary model also has its own uniqueness in China, unit structure which is attributed to the city of Chinese (wind, 1989; 1993; Li Hanlin, 2004; Walter, 1996; Sun Liping, 2004): unit system is socialist Chinese on workers (the masses) to arrange the system of overall control and mobilization the state, through each unit, to organize workers, the city in the vast majority of members into is directly connected with the national organization, so that the whole city into a highly organized society, countries will also get a variety of social mobilization ability, while the country through mastery of resource supply power to the members of the, to realize the control of the members; in this unit system arrangement, between the state and the workers to establish a socialist patriarchal relations of mutual benefit directly, thus establishing the political legitimacy, in other words, the most fundamental relationship unit is the relationship between the state and the workers; in addition, the unit also is "the mass line" and "branch is built the main principle of organization in the city of carrier in the company".Under this system, "unified national employment policy, labor wages policy, labor protection policy, social security system, not only is very clear, and it should be said to consider more thoughtful, past egalitarianism mess, the workers care better, but the level is relatively low, at the time of speaking, this is not the contradiction of labor relation outstanding, labor disputes are not many. Of course, if there is a labor dispute case, nor a worker can solve, that is the whole nation to adjust "(Wei Jianhang, 1995a). In addition, because the unit interior "consensus politics" (Li Meng, Zhou Feizhou, the existence of Li Kang, 1996), the consistency of social interest is overemphasized, and labor relations and adjustment of interests are ideology and Politics (Zhang Guoxiang, 1995), which cover up or ignore the difference between different interest groups and contradictions, so that the union lost interest base and the idea foundation. In this case, the establishment and adjustment of labor relations is the "state action" to a large extent, the union "the fundamental no say in those with workers personal major interests related policy issues, and do not say to salary problem, even the enterprise a year worker for a pair of gloves, the director will have few rights" (Wei Jianhang, 1995b), and "the union a little movement, may become the antithesis of the government, rather is with the government as an equal, is engaged in syndicalism" (Zhang Guoxiang, 1995), which is the result Chinese Union in action to play "Party committee office and administrative subsidiary" (Li Yonghai, 1998), and did not play a substantial role in labor relations. To realize the people's interest demands mainly through "factions" within the "good relationship between upper and lower return" or "personal relationship" practical "behind the scenes" way, and not by the way of trade union organization (Li Meng, Li Kang, Zhou Fei Zhou, 1996; Walter, 1996).So, until the late 80's, Chinese unions are the center of units, "the production center, production, living, education three-in-one": production, mobilize the masses of workers to increase production and save labor competition, technical innovation, technical cooperation and rationalization proposals; life mainly staff welfare insurance work administrative allocation, supervise and help make house, job, children start going to a nursery school, therapy (off) a cause problems, and cooperate with relevant departments to do a good job wage adjustment and the price adjustment; education is the socialist ideological and political education of staff and workers, and the scientific and cultural knowledge, management and technical skills education. This one is constantly refer to the reform of trade union itself, but in the unit system basically not much progress.In general, China unions in Danwei times basically did not enter into the core of the coordination of labor relations in, for example, wages and working hours, working conditions, welfare and other issues, representing workers to negotiate or negotiations with the enterprise's administrative party, but more in the periphery of the labor relationship, as the executive mechanism of Party and government departments to complete the party and government departments or related tasks. Even in the life function, also didn't touch the labor system itself, but only in the peripheral operation, such as help do nursery, canteen, and in this process, the Union more executives rather than the initiator role play. Those who support the interests of workers system settings, it is mostly by government and non union to initiate. So until the early stages of reform, from the essence of coordinating labor relations in perspective, Chinese basic union at the edge; from state control model to the city, China union completely obey and serve the system logic, which is emerging from the masses phenomenon (swim Zhenglin, 2010). In short, the period of Chinese unions challenge to western union theory, through the theoretical system of units to obtain a certain interpretation (Wu Jianping, 2011).(2) market reform periodLater in the reform, most market quickly makes the city unit structure rapid disintegration, whether laid-off and unemployed workers in non-public enterprises, or employment of workers, and they were cast into the brutal labor market, and this market in the elements, industry norms, legal regulation and security and development immature (Qu Jing Dong, Ying Xing, Zhou Feizhou, 2009), "primitive accumulation" of the color is very strong, this also makes the worker protection issues highlighted. If only from this point of view, namely Chinese workers face the market and produce common deprivation experience, seems likely to spawn Chinese workers transverse identity or class consciousness, and may promote the development of Chinese civil society, so as to produce a similar pattern of Western workers association. In other words, the problem China workers protection does not necessarily make Chinese union become the only choice (workers). According to the coordination of labor relations in the western countries experience, a connection is established between the workers, the enterprise and the state intermediate group diversity, not only has a trade union, and guilds, guild, church, association, and even the union, there are also many forms, namely the western civil society makes the social organization safeguard workers interests and maintain economic order is diverse. But from the Chinese political system, complex differentiation appeared with the market-oriented social field and process on the reconstruction of social order on the basis of the, (at least in a longer period) in Chinese appear very small possibility. Because China government no matter from the ideology, or from the institutional arrangements, are not "administrative nihilism", but constantly reiterated that the working class as the leading class status, and provide the institutional channel for the workers' interests appeal and maintenance, including the China Union, and the organization to represent and safeguard the interests of the workers endowed with the absolute monopoly.And do not say directly to challenge the existing political system workers since the organization has no legitimacy; even those in order to safeguard their own rights and interests of workers grassroots organizations (like Xiang Hui), also does not have legitimacy, these organizations or to be absorbed into the existing trade union organization in the system (Zhao Lan, 2005), or banned. Because, organization China workers is a very serious, serious "political question", "all the country's trade union organizations belong to the all China Federation of trade unions, any 'second unions are not allowed'. Domestic and foreign hostile forces make every attempt to the establishment of the so-called 'independent trade unions in China'. They tried to laid-off workers association, the old cadre retirement security association and other forms of penetration...... Now, we see the laid-off workers so many domestic and foreign hostile forces, more difficult for large enterprises, they should also seize the opportunity to join "(Wei Jianhang, 1999a). "Hostile forces at home and abroad, the establishment of the so-called essence of delusion of independent trade unions in China, is that they attempt to 'Westernization', 'differentiation' we are an integral part of the whole strategy. This is a serious political struggle. They hit the banner is nothing more than to say you are China Communist trade unions, specifically the ACFTU is official, not independent, is attached to the China Communist party. For this argument, we open and clear answer: Chinese union is in Chinese under the leadership of the Communist Party, this is the past, now, future still have to be like this...... In Chinese, we don't allow from the leadership of the Communist Party of China so-called independent trade unions established, China's constitution does not allow "(Wei Jianhang, 1998b).Therefore, the market-oriented reform in the late did not promote the emergence of a sense of western civil society, which organized interests of workers and maintenance, is concluded in Chinese union. China Union did in action, and from 2003 began to publish "Chinese trade unions (blue book" China Federation of trade unions, 2003). The book can be seen in the many efforts Chinese Union: for example, actively promoting the construction of a basic level trade unions and trade union cadres; to promote employment and re employment project; through collective negotiations and the signing of a collective contract and other means to safeguard workers' labor and social security rights; to actively participate in the protection of workers in the labor safety and hygiene and health rights; actively participate in relevant laws and regulations and policy making and the promotion of democratic management system for staffs in the Congress as the basic form of; participate in the coordination of labor relations and the mediation of labor disputes, if necessary, to give workers legal aid services; to promote the whole society to help poor workers; education and culture and technology etc. the staff. However, these efforts did not seem to cause significant identity in among the workers, but a lot of criticism. The most obvious fact is: workers legitimate rights and interests infringed events and conflicts still showed increasing trend, statistics show that, from 1996 to 2005 these 10 years, the number of cases of labor disputes increase from 48000 to 314000, with an average annual growth rate of 23.6%; the number of participants grew from 189000 to 744000, with an average annual growth rate of 18.4%; wherein, collective labor dispute cases and the number of participants, respectively from 3000 and 92000, increased to 16000 and 410000, the average annual growth rates were 23.5% and 22.1%; considering the large amount of dispute is resolved privately or suppressed, so the actual number should be far more than these.So, how to evaluate the rationality on the role and function of transition period Chinese Union? Or Chinese tradeunions is a kind of what kind of organization? Possibilities and limitations of this form and how? In the opinion of this research, the basic form of China union again with Western Union formed bright contrast, and the important social and theoretical significance in a certain sense: market reform and not let Chinese union like western trade unions, with the development of civil society and mature as the foundation, formed with employers and state of a certain mode Chinese; trade unions are closely related with the state power, but is no longer the Danwei times that was completely administration or national and attached to the system of units, but the administrative power in their own side, created a "quasi social organization" to represent and safeguard the interests of workers, in order to re organize the workers, with national governance participation way to rebuild the state and workers directly related to.II. A general framework for two, Chinese union analysis: national governance participationIn recent years to study Chinese Union, theoretical study is not much, but the more commonly used is corporatism (corporatism) theory (Chan, 1993; White, 1996; Howell, 2003; Chen, 2003): "corporatism can be defined as a interests representation system, in in this system, each unit (Society) are organized into a finite number of, with a single, mandatory, non competitive, hierarchical order and functional differentiation characteristics of the various departments, the Department has received national recognition or certification (if not by the state to create words), and was awarded in their area of monopoly status, but as an exchange, national leader selection and demand for their expression have some degree of control over" (Schmitter, 1974). On the surface, Chinese Union has defined above mentioned in single sex, grade order, to some extent, the state monopoly control system characteristics, but, as corporatism social organization on the basis of the civil society has not been developed in the Chinese, and Chinese Union does not have the corporatism union with the social independence and exit ability, therefore, characteristics of the system China Union has corporatism, but this is a kind of "the shape of God is not" appearance. (Wu Jianping, 2012a).In order to establish a general framework for Chinese union analysis, not First impressions are strongest preset or graft some union mode, and must be returned to the Chinese union set up, management, goal, functions, methods, mechanisms and other aspects, so, we will find that, in the macro level, Chinese union is a country to participate in the organization:1. Objective and significance of the Chinese organizing trade unions: "branch in the company"Whether as a good political tradition of the party, or as the main principle of government process, "the mass line" is one of the most important principles (Tang Sen, Womack, 2007). The implementation of the mass line, namely "from the masses, to the masses, so as to" time to grasp, launch, organize and lead the masses, revolution or the construction goal, and this naturally need to "branch in the company" guarantee, namely organized carrier. Under the traditional planned economy period, the unit is the important carrier, the state on the unit's overall arrangement and administrative instruction mode, to achieve a "branch in the company", domination, mobilization and integration which countries can carry out overall employee.But the labor relations in market-oriented reform, one is the disintegration of unit system, state-owned enterprises has become a business organization, the political attribute of diluted; on the other hand, most of the workers in non-public enterprises, in lax condition in politics, which has produced an important political issue, namely "the party with the masses of workers the lack of the bridge and the link corresponding" (Wei Jianhang, 2009:6), "the leadership of the party how to embody?...... In the new enterprises inside the party members rarely, but also organizations do not rise, even some organization does not necessarily help ", so, the Union will become a very important organization carrier to help rebuild" branch is built in the company ", so" why the trade unions as a priority, not as a trade union question, not in order to collect more funds, but relates to the reform, development and stability "(Wei Jianhang, 2000E). Through the establishment of trade unions, "to maximize the broad masses of workers to the trade unions, not only in relation to the trade union organization and perfect, maintenance and enthusiasm of the legitimate rights and interests of the masses of workers to mobilize and play, but also related to the party's mass foundation, class foundation and ruling position consolidate" (Wei Jianhang, 2000f). It also determines the formation, China grass-roots trade union, is a top-down led "movement"; and those who do not comply with the "branch in the company" workers rights organization, also do not have legitimacy, as Wang Zhaoguo (2004) emphasizes, "Chinese never allowed to break away from the party the leaders even against the leadership of the party organization, for some local established with 'solidarity', 'independent trade unions' nature of the so-called' rights organization, workers' must be...... Resolutely ban".2, Chinese trade union organization management system: "party cadres"In order to ensure the "branch in the company", a country still trade union organization management system are clearly defined:First of all, in the trade union organization management, China Union and foreign trade unions have a significant difference, namely "foreign emphasizes industries, a large number of daily problems are industrial trade unions to deal with. We emphasize to take place, we do not advocate industry trade unions too much to participate in the process of enterprises and labor relations, but should be where enterprises, from where the local unions to deal with "(Wei Jianhang, 2002b). Local unions and the local (at) the leadership of the party committees, so set up a convenience to the Party leadership on the union pattern. Therefore, the reform of institutions "union leadership authority, should be conducive to strengthening the Party leadership in the work of trade unions...... From the perspective of internal union leadership, these large enterprises Union of double leading industries and local trade unions, local union leaders to the leadership system, also is to adhere to the principle of territorial management...... This is not a place of trade unions to receive power, but more conducive to the development of the enterprise trade union work under the leadership of the party "(Wei Jianhang, 2001c). Secondly, in the trade union cadre management, "the party" cadre management system has been constantly renewed, namely in the trade union cadres (especially the ACFTU and local levels of trade union cadres) appointing, need to fully implement the "co management system, according to the relevant provisions of the central, and the party organization should be established in the first phase consultation, democratic recommendation, to investigate and determine the union leadership candidates association cadre system" (Yang Xingfu, 1997).Combining the two, "adhere to the political principles Chinese trade unions must always follow the Chinese the leadership of the Communist Party, is the lifeline China trade union work...... In the thought, political action, maintain conformity with the party center; must promptly report to the Party Organization report work, strive for Party organizations to perform the functions of trade unions and creating the conditions for guidance "(Wei Jianhang, 2001d).3, Chinese union goal: "to serve the overall situation"The basic function China union is to represent and safeguard the legitimate rights and interests of workers, but different from Western Union, in the function there are more fundamental goal, namely to organize and mobilize workers obey the target system of the country, "the union is not the guild, not for maintenance and maintenance, our fundamental objective of safeguarding the legitimate rights and interests of workers, focus still further mobilize the enthusiasm of workers to be in power, and through various ways including labor contest, the enthusiasm of the staff and workers to guide the development of productivity. Also is to adhere to the basic line of the party, only focus on economic construction as the center to carry out the work "(Wei Jianhang, 1998a). This uniqueness attributed to Chinese Communist Ruling System, different from the Western multi-party system of party politics, the Communist Party of Chinese goal is not to seek for a particular group interests, but to realize the great rejuvenation of the Chinese nation, the overall goal decided the national governance objectives must be beyond any particular group interests, and integrate them the overall objectives, in this sense, China trade union is an important organization carrier of national integration between the interests of the workers and the rejuvenation of the nation.So, China unions must "put forward various periods of movement of workers and trade union work according to the total tasks, the party's general line policy" (Wei Jianhang, 1998c), namely the trade union to "politics" in the formulation of objectives, "always keep highly consistent with the CPC Central Committee, conscientiously implement the basic theory, implement the party's basic line, basic program and policies, conscientiously the work of the trade unions in the overall situation of the party and state to grasp, only around the central task of the party to carry out the work" (Wei Jianhang, 2009:14). Mass layoffs layoffs problems such as face in the process of state-owned enterprise restructuring, labor union's function is not to let enterprises less redundancy or no layoffs, but was asked "to a series of measures to resolutely support the Party Central Committee and the State Council take breakthrough the reform of state-owned enterprises, improve the management status of state-owned enterprises, including promoting the modern enterprise system in large and medium-sized state owned enterprises...... Encourage mergers, standardize bankruptcy procedures, implementation of the laid-off, synergism of depletion of numbers and re employment ", and its maintenance function is mainly" properly handle reform, development speed and the relationship between the masses of workers can withstand the degree of the three, solve various contradictions, the exclusion of social instability "(Wei Jianhang, 1997). In the specific operation, is a normative supervision program to help laid-off workers laid off, to win economic compensation as far as possible, actively participate in and promote the country in law and policy to establish and perfect the relevant social insurance policy and promote the reemployment preferential policies, and actively "to help laid-off workers to correctly understand and treat the synergism of depletion of numbers, laid-off problem...... To help laid-off workers to change their concept of employment...... Trade unions play advantage, ideological and political work of the laid-off workers "(Ji Mingbo, 1998), to" educate workers general knowledge, the overall situation, and strive to maintain the contingent of workers and social and political stability "(Wei Jianhang, 1999b), at the same time, staff skills training, occupation, and the poor workers of warmth and support, organization staff mutual etc..It is in this sense, "the trade union work is an important part of the overall work of the party's" (Wei Jianhang, 1995d).4, Chinese union mode of operation: "Party leadership, government support" and "safeguard"Western Union major collective bargaining and parliamentary political operation, behind which are relying on workers collective action, but China unions and the different. First of all, Chinese unions do not rely on the strike force, "the capitalist countries there is a strike, this is the power of the trade unions and means, as China is a socialist country, can't do that" (Wei Jianhang, 2001b); secondly, based on the multi-party system on the basis of parliamentary politics is not suited to China's trade union.At present, China Union in action, an important principle is "Party leadership, government support", which is also its operation conditions and support: for example, in the formulation, and government departments involved in the laws and regulations and the policy of the establishment of the joint meeting, "union representative workers' participation in administration of state and social affairs, the participating countries and the government's major policy decisions and legislative activities...... This is the party trust union "(Wei Jianhang, 1993); signed in to promote equal consultation and collective contract, need to use local labor department of administrative power; to participate in the labor dispute handling, need the help of justice, labor, the petition departments support; labor law supervision and inspection process, it needs to fit in with the supervision department of labor to guarantee the government, and the" trade unions represent the workers of public supervision, democratic supervision, this is the Party of our rights "(Wei Jianhang, 2001a); even in the difficult support, also need the party committees and governments to help raise money to support; etc..In addition, China union operation must also "safeguard", and "running the country according to law" consistent philosophy. Especially in 1994 promulgated the "labor law" after all, in the twelve session of the two executive committee established the general thinking of the trade union work: "to implement the" labor law "as an opportunity and a breakthrough, the trade union work, promote the self construction and reform, efforts to improve the work of trade unions a new level, the corresponding function", in the reform and development of better, the ACFTU promotes a "1633" project to cultivate team legal professional unions (Zhang Dinghua, 1996). Special needs to be pointed out, even if the "safeguard", China unions must also be in the local Party committee and implementation of "labor law", "labor standards because of differences over, local, is a very sensitive issue, we must be under the unified leadership of the local Party committees and deployment, our union can not be preempted, but can not arbitrarily and release what new requirements and standards" (Wei Jianhang, 1995c).Based on the above points of view, Chinese the role of trade unions, position or function, must be placed in the governance structure, in order to obtain the objective understanding and interpretation. In 2005 the ACFTU chairman Wang Zhaoguo (2005) in the city of Yiwu to join the union rights protection mechanism construction experience exchange conference speech, he repeated "in union organization under the leadership of the rights protection mechanism", the essence is emphasized, represent and safeguard the interests of the workers only legitimate leadership is the all China Federation of trade unions. At the same time, he emphasized that, the state proposed to fully implement the Scientific Outlook on Development, adhere to the people-oriented, overall coordination of all aspects of the relations of interests, building a socialist harmonious society, we must strengthen the social management and construction, establish and perfect the "Party leadership, government responsibility, social coordination, public participation in the social management pattern", in this model model of state governance, vector is very important public participation in trade union is the field of labor relations. Therefore the trade union work cannot be rights and human rights, and should be incorporated into the overall pattern of social construction and social management.III. labor relations and trade union in response to China transformationThe general state governance in perspective, we will study the labor relation in transition problems and coping style China workers union, to further elucidate this perspective, as Hayman (2008:29) points out, "the union structure only from the Shi Weidu calendar to observation can be understood, that it is not a the specific phenomenon, but a process".China labor market transformation and workers in trouble, from the point of view of the breadth and depth, is mainly from the beginning of the last century 90 time metaphase, the reform is mainly decentralization, although begins to hit the enterprise management mechanism, but not the essence of labor relations in enterprises reform, and the reform is aimed directly at the old system all kinds of drawbacks, so most people benefit from the reform (Sun Liping, 2003); however, begin from 90 time metaphase, the reform entered the stage of reform of property right, labor relations and workers began there have been great changes: on the one hand, the state-owned enterprises and collective enterprises, leading to massive unemployment workers, a large number of workers the legitimate rights and interests of the violations of the event, many workers living in absolute poverty; on the other hand is the rapid growth of non-public enterprises, the more bad employment situation has existed in these enterprises, become a serious social problem which is generally concerned. As a socialist country, we must provide a commitment or social protection corresponding to the working class as the leading class, but the transformation of government functions in the protection can not be through direct administrative intervention way, so, Chinese Union has become the most important intermediary organization, to help countries achieve the working class socialist commitment, of course it will need to gradually change the Chinese unions have a role and function.1.Transformation of functions of China UnionAt the beginning of the reform of the system of labor relations China basically still in the old system in operation, labor conflicts in non-public enterprises did not develop into public issues, China union functions mainly are launched in various units, is summarized as "the production center, production, life, education, and with the assistance of three-in-one" "democratic management", this state basically continue to 80 time end. However, despite the reform brings not only economic growth, but also improved the social life, but also social problems such as corruption, unfair distribution, often accompanied by inflation, inflation and other economic issues, which has caused some social discontent and unrest, which prompted the state began to emphasize the "stable", and face the labor relations coordination the. On the other hand, the market-oriented reform has made the country can no longer continue to use administrative means to intervene directly and the management of labor relations; and the state, enterprises and the interests of employees becomes increasingly differentiation and contradict each other, how to let a worker groups have institutionalized channels to express and maintain their own rights and interests, so as to coordinate the conflicts between labor and capital, the stable staff troop, he becomes the important reason to promote China union reform.It is in the national requirements and to promote, in 1988 October, the six Committee Ten Session of all through the "basic assumption" union reform, which presents a center union ", two maintenance, four functions, namely," taking economic construction as the center; while protecting the overall interests of the entire Chinese people at the same time, better expression and maintenance of the interests of the masses of workers; safeguard the legitimate interests of the masses and the democratic rights, to attract the masses of workers to participate in the reform of the economic and social development, efforts to complete the task, participate in the administration of state and social affairs, to participate in the democratic management of enterprises, improve the quality of staff through the union of the special school the basic function of trade unions, which is summarized as construction, maintenance, participation and education. The idea has also played an important problem how to deal with the government, trade unions and trade union public relations etc.. However, the reform of political turmoil since 1989, ran aground.In 1992, Deng Xiaoping talk in the South and twelve hold, let the market reform is more clear, reform has entered the middle stage, representing the workers legitimate rights and maintenance issues have become increasingly prominent, China union again "the four basic functions of construction, maintenance, participation and education", and required to be "fully implement" (Zhang Dinghua, 1993). But soon, the maintenance function is emphasized, at the two executive committee meeting of 1994 twelve session of the trade union, the ACFTU chairman Wei Jianhang (1994) put forward clearly "union, we serve the central task of the party is the primary means of maintenance", not only that, the maintenance function has also been identified as the basic functions of trade unions, the other three function is to assist or derived functions (Wei Jianhang, 1995e). This change is largely attributed to the non-public enterprises bad employment situation, especially the 1993 Shenzhen "11.19" by Li toy factory fire accidents and Fuzhou Mawei "12.13" high Fu company fire accidents, the two fires and even accelerate the introduction of the "labor law" (Li Yonghai, 1998).So, Chinese union how to understand or to maintain the functions of their own definition? Or, China union is how to work objectives and means to choose and define? What is the reason and logic behind it? This paper will study from three aspects of these problems: one is the face of the restructuring of state-owned enterprises in mass layoffs layoffs, Chinese union "is how to solution as pressing danger" and "timely assistance"; second is the face of non-public enterprise workers infringement, China union is how to build large-scale games; third, with the basic complete Chinese marketization of labor relations, Chinese union gradually developed a system of a set of what kind of routine, operation system. This section first examines two aspects.2. Operation Chinese union state-owned enterprise reformFrom the beginning of the 90's initial period, the state-owned enterprises began to large losses, but was not entered into the stage of the reform of property rights, which is also exploring how to realize state-owned enterprise profitability. Accordingly, Chinese trade unions participate actively offer advice and suggestions: on the one hand, actively mobilize the workers to organize labor contest, the double double, rationalization proposals, technical innovation and technical cooperation, to help enterprises make up deficits and increase surpluses; on the other hand is the introduction of external forces to help enterprises, the typical approach is to let the city (county) union select each year one or two losses enterprises as a key supporting object, to help them gain or make good use of the state preferential policies to loss making enterprises, and organize some model workers, skilled craftsmen and Jixie activists supporting team, and as far as possible to mobilize the Dachang with small factory, rich plant help poor factory, enterprise joint way to help to profitability. A practice in the mid 90's, an important effect as the trade union work and propaganda, as in 1994, trade unions throughout the country with difficult enterprise 4340, among them 2182 stop loss, reduced (Zhang Dinghua, 1994); in 1995, accumulated supporting 6973 enterprises, of which 3862 have been achieved, stop losses deficient, some turn a profit (Zhang Dinghua, 1995). It is a pity that these practices could not save state-owned enterprises, but it can just let us see, Chinese union is in "response" national call to set goals and means.In the face of the problem of laid off workers in the late 90's state-owned enterprises, the operation is more obvious: Chinese trade unions are required to "think" in politics, "the mobilization of workers to support the reform, join in the reform", and was asked to help enterprise management administrative strong chemical, which is supplemented by some informal way, "making friends, read, talk of everything under the sun, home visit...... Solved the work...... Emotion "(Xue Zhaoyun, 1994), in order to ensure the normal advance of reform of state-owned enterprises, and" plays a mainstay role in maintaining social stability". In this process, the Union has two direct and important coping, push the "reemployment project" and "the warmth project", to be "maintenance" and "dimensional stability" mashed.(1) to promote the "re employment project"Chinese unions have again obtain employment problem is defined as a "major political problem", and "is not only a major economic issue". In 1996 August, all that is issued "on trade unions to promote re employment of laid off workers and surplus staff and workers of enterprises resettlement of opinions", put forward to promote the unemployed, laid-off workers re employment work objectives (Teng long, 1997); then with the re employment problem is very serious, the general further "to help laid-off workers re employment effectively as an important task to maintain the lawful rights and interests of the workers basic duty to grasp, and its practical effect is an important criterion for judging the trade union work level" (Wei Jianhang, 2002C). In the specific mode of operation, including its occupation introduction organization, started the occupation skills training institutions, the establishment and its employees of enterprises and institutions in the poverty alleviation and trade market.We can investigate the union founded enterprises to analyze the characteristics of the phenomenon of trade unions: Generally speaking, Western Union founded enterprises not only to improve the members of the economic conditions and increase the economic strength, more important is to create a possible alternative models of production, to replace the capitalist employment and wage system (Webb the couple, 1959:122-123), and Chinese union founded enterprise is not trying to use it as a substitute, capitalist employment and wage system is just the opposite, in the late 90's, Chinese union founded enterprise is to help the restructuring of state-owned enterprises and adapt to market competition; in addition, Western Union in its business process, with full autonomy and independence, and the process Chinese union this is not independent, autonomous action of the main body, is more of a performer, the decision from the state, operation relies on the party and government departments at all levels; finally, from the operating results, the Western Union founded the business organization, directly involved in the capitalist market competition, to follow capital largely logic operation; and Chinese union founded enterprise In contrast, although on the surface appears to have developed like a raging fire, but in fact, the economic effects of these enterprises and shown in the short term is extensive, and rely on party and government departments at all levels of support, and they are not in the logic of capital as the leading factor, even "anti market", such as in time these enterprises are required, the resettlement of laid-off staff as an important task, particularly for laid-off workers in the female 40 years old of above, male 50 years old above personnel (Wei Jianhang, 2002C), in the industrial structure, the development of specialized labor intensive, these it is for business development, be inferior to saying is in order to alleviate the employment pressure, resolve contradictions and conflicts appeared in the reform of state-owned enterprises. In fact, as early as in 1992, the all China Federation of trade unions, the State Administration for Industry and Commerce and the State Tax Bureau jointly issued the "about some problems of trade union Enterprises Regulations" article fifth, clear requirements, "set up the union enterprise, staff is the enterprises and institutions of the surplus personnel, shutdown, workers the difficulties workers' families and social workers, and other personnel by the labor department approved" ("the union business guide" editorial board, 1994:969). This will enable these enterprises most quickly toward losses, does not have the long-term competitive advantage in the market and the ability to survive. Therefore, we can say, China union founded enterprise, it can provide many facilities and services for the workers, but fundamentally it is to help countries achieve the governance of the workers (Wu Jianping, 2012b).(2) the implementation of "warmth project"China union "warmth" activities -- especially in the transition period -- has a very important significance. Maybe decentralized usually workers difficult problems and contradictions are mostly in the individual, expression, but an important festival (especially the Spring Festival), it's easy to collective way outbreak, therefore, from the beginning of 1992, the National Federation of trade unions according to the instructions of the central organization, trade unions at all levels and party and government departments, send warm activity on New Year's day during the Spring Festival, in the nationwide "into the house, feeling, knowledge million million million million 家心 solution to warm," "". But this only during the spring festival activities, laid-off unemployed workers gradually is also difficult to deal with more and more, and from 1994 onwards, all started during the new year's day, Spring Festival will be once a year "send warm activity" into "the warmth project", the development of the normalization, institutionalization, socialization direction, namely regular, daily relief funds or subsidies to socialization, and establish some systematic approach to the difficulties workers management and tracking etc.. To 1998, in order to meet the needs of state-owned enterprise reform assault fortified positions and achieve three years take off tired target, AFCTU put forward again, trade unions at all levels to actively assist the party proper arrangements for the off-duty workers basic life, help the laid-off workers re employment at the same time, helping poor workers to assume the "first responsibility" (the first insider, the first the report, the first person to help people) Responsibilities (Wei Jianhang, 2002a).In the specific operation method to send warm, mainly includes: the establishment of the difficulties workers (especially poor workers) file, to the number of workers in difficulties, grasp the structure, distribution, degree of difficulty, easy on the difficulties workers tracking and feedback; implementation of the "special permit" system, mainly for the poor family, so that they can in production, employment, housing, medical care, shopping, their children to school and enjoy the appropriate policy to take care of (Teng long, 1996); implementation of leading cadres with difficult worker households system, which mainly by Party committee decided, union matchmaking and responsible for the promotion, let the local government and business leaders to contact the 1-2 loss making enterprises and households each year the difficulties of life of workers; the establishment and development of all kinds of warmth project fund.3, private enterprises in the construction of the movementEarly in the last century in the early 80, in non public owned enterprises to form trade unions have been proposed, but little efforts. From late 90 onwards, this problem becomes urgent: on the one hand, labor conflicts and workers' interests infringed events in large numbers, on the other hand, the country needs the massive non-public enterprises organized workers "".Construction will not only from the business owners of the resistance, there are a lot of resistance from the local government (Wei Jianhang, 2000b), so, the ACFTU to launch a "movement": in 1998 October held Chinese union together, put forward "where workers, where we must establish a trade union organization", "the maximum the workers to the trade unions to"; by the end of 1999 all the thirteen held two executive committee meeting of trade unions, the new enterprise as a priority among priorities task; in 2000 June, the five president of the thirteen session of the China Federation of trade unions (expand) group meeting, research and deployment of new enterprises set up trade union work topic, put forward new enterprises set up trade union work as the first task of great urgency to catch.This movement is not a union alone, but mainly through the top-down national power, a kind of "Party leadership, government support, trade unions, the parties in the new enterprise organization work of trade union pattern", and the trade unions in newly built enterprises set up into the work of Party building in a "target, to Party construction", such as some place is under the leadership of the Party committee, set up by the trade unions, Party Committee Organization Department and the government economic and trade, labor and social security, industry and commerce, taxation and other relevant responsible persons of the new enterprise trade union coordinating leading mechanism (Wei Jianhang, 2000c), to promote the construction by the coordination of the relevant government departments. Set up in the new national trade union work conference held in 2000 November, the operation mechanism of this building will get clear and began to promote the establishment of trade union rate, namely, employee enrollment rate, joined the party work assessment objectives (Wei Jianhang, 2000f); and from the attendance of the meeting -- is central to Deputy Secretary of the provincial Party committee to participate in this the meeting -- can also see that the state of construction will attach great importance to and support, which in Chinese labor history is the first time (Wei Jianhang, 2000D). We can see the efforts will be built from statistical data: 1999 to 2000, there has been a sharp increase construction situation of national trade union organizations at the grass-roots level, increased from 509000 to 859000, the basic level trade union organizations enterprises increased from 264000 to 757000. This among them, private enterprise in 1999 from more than 1, increased to 2000 152000.We can also find the unique Chinese Union from building will the main operation: first, in the main, originally should be the workers, but they seem to lack the enthusiasm to join will be built, leading and norm but by the National Party and government departments to promote,; secondly, in the implementation of the main body, is mainly the local trade union cadres based on the requirements -- tasks and assessment of top-down, they also often through the door again and again to persuade, "friends" and other informal ways to use formal power, and not on the "masses" to achieve; in addition, the difficult problem in existence before the collection of fees, but also through the use of related party and government departments to solve with the help of the tax department, such as the collection of contributions to help.In the organizational structure and operation, Chinese unions have also emerged as an important change: in the structure, the leading organs China union only to the county (city) level Federation of trade unions, and trade unions mainly is the enterprise trade union, the union operation in the center of the trade union in the enterprise, this structure is provided with the unit administrative system play a positive role to although the Danwei times, but labor relations situation in the market, the enterprise trade union to safeguard their rights has certain defects, not only in the enterprise trade union chairman, subject to the enterprises, and enterprises have not the power to change the external (labor) market structure, therefore, China unions began extending leading authority on structure in some places, such as extending to the towns, streets and even the village level, and set up industrial zone, trade unions and other rights; in the operation, start to the Development Zone, industrial district (county, city, district), Township and street level trade union to undertake the transfer, focus from the enterprise trade union to local trade unions; in addition, in order to strengthen the ability of safeguarding rights of trade unions, the earlier from Liaoning Province, from the province to the around the city, the chairman of the trade union are the deputies to be Encounter, and into the Standing Committee, after the practice began in the rapid development, its purpose is to give the national identity and status, to facilitate participation (Wei Jianhang, 2001e).In short, Chinese unions in formation is the state power LED and driven, building movement not bottom-up "arousing the masses, but the" top-down "start cadre". The China union operation, can support is limited. Get clear in Chinese reflect this union in the late 90's in the face of mass unemployment problem when the operation: Chinese union response to the problems of labor relations in transition period, mainly focus on protecting the legitimate rights and interests of workers, maintain social stability and start taking economic construction as the center three, and the existence of the primary and secondary relationship between the three, first of all economic construction ("development") and the social and political "stable" has become the dominant ideology discourse, to stabilize and promote development, to the development of security and stability, and the economic and social fields are in the two person as a fundamental principle to carry out the work, only function in different departments or different areas, different point, for Chinese unions safeguard the legitimate rights and interests of workers, is the starting point, to the extent possible, resolve contradictions, all the possible conflict resolution in the bud, resolved at the grassroots level. In this sense, China union becomes a part of national governance framework setting, in which the choice of organizational goals and means.IV．China union operation system: ideology, system and mechanismThe above study functions with thick "emergency" color, next we will detailed combing conventional system and mechanism Chinese Union, and try to apply the system. In fact, China unions are trying to operation system and mechanism on the system and theory, especially in 2005, there are three very important literature has summarized: first, by July 4th, the all China Federation of trade unions fourteenth executive committee meeting of sixth whole body "on the stick to the China characteristics development of socialist trade Union resolutions"; then, in September 15th, the construction of experience meeting the safeguarding mechanism of trade union chairman of the ACFTU Wang Zhaoguo held in Yiwu city on December 13th speech; finally, through all fourteenth Executive Committee of the third plenary meeting of the all China Federation of trade unions "on the strengthening of the coordination of labor relations, and earnestly safeguard the legitimate rights and interests of workers, push the construction of socialist harmonious society" the decision, decided to have Chinese characteristic socialist road of trade union development operation mechanism and system are systematically summarized. We combine these documents, try to China unions picture show.1, the union operation Chinese ideology basedIdeology China unions is based largely on socialist countries commitment to the working class and the "mass line" as to the foundations of society. In the period of the main unit, the organizational unit is the "mass line" carrier. After the collapse in the unit system, how to establish alternative organizations have become the important political issues, and the possible choice, countries are working through the union to once again to achieve the protection of workers, and implement the "mass line", and "branch in the company". The political reasons given Chinese unions to monopoly, also makes it face political limits: China Union as "a part of the leadership of the Party committee, government, social coordination, public participation in the social management pattern", must be "out of self circulation loop in adults, not just adults and adults" (Wang Zhaoguo, 2005). Therefore, the direct target China union is the coordination of labor relations, safeguard the legitimate rights and interests, promote the establishment of a new relationship between the socialist labor is standardized and orderly, fair and reasonable, mutual benefit and win-win, harmonious and stable; and the ultimate goal is to be incorporated into the national governance, through the "organize, safeguard their rights", the most widespread broad worker organization to the trade unions, more closely around the party unity and cohesion, thereby enhancing the party's class foundation, expand the party's mass base, consolidate the ruling status of the party, and around the development of the first task, to make a contribution in the economic, political, cultural and social construction in various fields.So, the political principle China unions are very clear: first, trade unions must uphold the party's leadership, implement the party's line, principles and policies, to "take responsibility to the party and to the staff responsible for the unified, carry out the party's views and reflect their desire to combine", finally to achieve the widest possible the organization of workers and unite around the party, play the role of bridge and tie; second, the operation of trade unions must be in the reform and development to identify the location and stability, of which the key is around the center and the general situation of the party and the country, adhere to the unity of the people all over the country protecting the overall interests and safeguard their specific interests of the masses, unified maintenance workers economic benefits, political rights, spiritual and cultural needs and social interests; third, because of Chinese union is part of national governance structure, so the adults must strive for "social activist mode the leadership of the Party committee, government attention, the parties to support, unions, employee participation"; fourth, Chinese unions also need make full use of legal means, to safeguard their rights according to law, but also in the rights in accordance with the law, should also avoid conflict (strategy), "in the co Transfer on the basis of promoting the harmonious labor relations, to prevent the intensification of contradictions...... To promote the formation of all people to play their proper role, and the social harmony ", and finally realize the" common economic development, social harmony, and share the results of reform, to create a better life "; fifth, the Union also to educate the workers, leading them to articulate their interests and bear the obligations through reasonable and lawful methods; the six, because the regional, industry and ownership Chinese difference, the operation of trade unions must be suit one's measures to local conditions, in the goal, content, means to have different emphases, which gave great space China union operation.If further analysis will find the political principle, the requirement is composed of a series of contradictions: the party, all the people and between workers and the working class, between the state and Society (administrative mode and Mobilization Mode), or between legal system and the conflict between the interests of the maintenance strategy, and internal discipline, and so on, and the trade union is precisely in these contradictions, this shows that Chinese union operation, it is a state of governance arrangements in the face of these structural contradictions.2, China union operation SystemIn ideology, system China unions can be summarized as follows:(1) macro participation: refers to the system of trade unions in the formulation and revision of the macro level to participate in laws and regulations, policy documents; to Party and government departments report, communication, political system, including to the Party committee and government reports and contact system, play in the party, National People's Congress, the CPPCC and the government on behalf of the role; and the National People's Congress, the government and the the relevant departments of the communication system of laws and regulations and policies, participation in the labor employment, income distribution, social security, labor safety and hygiene, involves the vital interests of workers making and supervise their implementation; and the government at the same level, the corresponding industry departments of the joint meeting system, the rights and interests of workers to participate in the relevant government departments and agencies to improve coordination meeting; the establishment of three province, city, county three class local and industry consultation mechanism of the labor relationship.(2) the coordination of labor relations system base: including the implementation of the labor contract system, to urge employers and employees to sign and perform the labor contract, guidance and help workers especially non-public enterprise workers, migrant workers to sign labor contracts; promote equal consultation and collective contract system, especially for the wage collective consultation, fostering trade union system salary negotiation instructors, encourage enterprises to establish and perfect the system of workers' participation in decision-making and salary adjustment system of the wage distribution; in the small enterprises and enterprises in the same industry clusters, promoting regional, industrial collective contract system; actively cooperate with the labor and social security on behalf of the organization Department, enterprise, establishing harmonious labor relations in enterprises, harmonious industrial park activities.(3) the staff democratic management system: including the promotion of the workers congress as the basic form of democratic management system for staffs, also can use the staff democratic management committee, democratic Council, labor forum, democratic consultation and other forms; explore the establishment of trade union at the next higher level of the enterprises and institutions will function inquiry system, the representatives of the employees, associates, patrol review, the interpellation system; in the small enterprises concentrated area implementation of regional or industry workers, the United System of the Congress of workers, the right to know, right to participate, supervision; to promote the openness of factory affairs system, the major decision-making enterprises, production and management, the construction of leading group, operators' income and relates to the vital interests of the major issues of workers in the open content, combined with the ISO9000 international quality management system; to promote the enterprise to establish and perfect the staff director, supervisor system, and adhere to the staff of the directors and supervisors elected by the congress.(4) the labor law supervision system: including the departments of all levels of National People's Congress, the government to carry out labor laws and regulations of the supervision system; the establishment of trade unions and labor law supervision opinions, proposals and other system; in accordance with the "safety first, prevention first, mass prevention, supervision according to law" principle, carry out supervision and inspection of the employing unit labor safety and hygiene conditions to implement the safety production, civilized production, as the main content of the "Ankang Cup" contest, to establish and perfect the system of inspection of labor safety and hygiene supervision by the masses, improve labour union labor protection supervision and inspection organization network, establish and improve production safety inspection, major accidents and occupation hazards file tracking, masses report accidents and participate in the process of accidents etc. the system of labor protection, work responsibility system of trade union.(5) the labor dispute processing system: including the establishment of early warning and the labor dispute in enterprise information and local labor dispute information coordination, collection and analysis and evaluation system, constructing the evaluation index system of labor relations, the role of trade unions in the complaint department and "12351" workers rights hotline for labor disputes, to forecast, prevention work in conjunction with the; labor and social security departments and enterprises on behalf of the organization, the establishment of labor dispute early warning mechanism jointly responsible for the perfect three party, party and government departments to properly handle workers group events; to strengthen the labor dispute mediation work of the enterprise, including the regional, industry labor dispute mediation system; working closely with the Department of labor and social security, trade union representatives with strong true labor dispute arbitration the Committee and part-time arbitrators, explore the establishment of labor dispute arbitration institutions in the Union; strengthen and justice, labor, civil affairs, letters and other departments of the cooperation, set up a special fund for workers legal aid, establish a trade union to the difficulties workers legal aid and service system.(6) relief system: including the establishment of the difficulties workers information network, to establish relief center, supporting system from the aspects of legal policy advice, employment service, living assistance, medical assistance, children's education aid; the warmth project, and make the regular, institutionalized and socialization, community oriented extensive helping to raise funds and materials; to carry out medical assistance, "autumn student" mutual activities; improve leader cadre to connect the difficulties workers system; to assist the relevant departments of the laid-off workers social insurance relationship continuity work, actively participate in the study and solve the migrant workers and the flexible employment social security problems, promote to comply with the conditions of the workers in difficulties in the family "minimal assurance".In the system arrangement, has a very obvious characteristics, namely institutional participation is the main mode of operation: first, in the national governance system Chinese union participation, followed by China internal union provides institutionalized channels for workers, it will constitute a system of multiple levels of participation model, from worker to the enterprise trade union, and then to the local trade unions, and finally to the all China Federation of trade unions, workers or trade union cadres at all levels through Institutionalized Participation to achieve interests, safeguarding and realizing.3, Chinese union operation mechanismGovernance Chinese union participation characteristics especially in the operation mechanism of the system: China union cannot be taken as the strike or parliamentary political way, does not have the power of administrative law enforcement, the punishment decision is "strong" means, therefore, China union rely mainly on "borrowing" to the operation (Chen Youde, 2005).(1) through to the party and government departments ""In the "borrowing", first of all to the party and government departments "borrowing", which means "tempered" labor unions:A by the Justice Department: such as Yiwu City Federation of trade unions in 2002 with the Municipal Judicial Bureau jointly set up a legal aid center staff work department of Yiwu City, the trade union legal aid into the legal aid system, later, jointly with the Bureau of justice, established the Union City People's mediation committee, and by the Bureau of justice to the center staff issued "the mediator" certification, in addition Yiwu City Court absorption center staff as a people's assessor, participate in major labor dispute cases, but also opened a "green channel" the labor dispute cases, to ensure the "fast, fast, fast execution stand trial" (Chen Youde, 2005);B by the NPC and the CPPCC and other law enforcement supervision department of the force: such as joint inspection system of Hubei Huangshi City Federation of trade unions and the city people's Political Consultative Conference, the "labor law", "labor law" and other policies and regulations implementation of the existing problems to improve the views and suggestions (Li Xianghua, 2005), to carry out supervision and inspection of Shanghai Federation of trade unions also co City Safety Supervision Bureau of production safety situation of migrant workers, and urge enterprises to improve production and living conditions of migrant workers (Wu Shenyao, 2006);C borrow of the administrative department of labor force: such as Yiwu city workers legal rights center staff have been awarded the qualification of an arbitrator, when labor disputes, trade unions have also actively participated in the investigation and evidence collection, coordination of labor inspection team mediation (Chen Youde, 2005), in addition, with the labor department in the relevant selection activities (such as the creation of harmonious labor relations in enterprises, harmonious industrial park), participate in the formulation of relevant standards (such as signing rate of labor contract, the Congress building, set up index of worker directors and supervisors to implement), such as the labor contract and collective contract system, workers democratic management system etc.;D by the administration of industry and commerce or related industry Office Department: some local unions implementation of regional or industry collective negotiation system, but it is often a lack of corresponding enterprise representatives, therefore, the local take some innovative approaches, such as by the local federation of trade unions and subordinate enterprises respectively, signed the agreement, or by local the employer is the employer representatives signed an agreement, or like Beijing Changping Xingshou signed regional collective agreement, both parties are the town of unions and industrial town office, or as in Chengdu, regional collective agreement was signed between the local federation of trade unions and the Government Bureau of industry and Commerce (history resources, 2004);E by the tax department: mainly in the fee collection, because the membership dues mainly through administrative allocation to the enterprise, it is vulnerable to the boycott, some local union is by tax authorities in tax collection in the auxiliary charge a membership fee, no established enterprises, also through the tax department to collect reserve;F by multiple departments and integrate: such as Yiwu City Federation of trade unions set up by the city leading the team, the city social activist work leading group of related departments of labor, justice, Court chief member, in its workers legal rights center, hired municipal team in charge of the leadership and the leadership of the relevant departments and special adviser for the center (Chen Youde, 2005); and by the combined with judicial, labor, civil affairs, letters and other departments, set up a special fund for workers legal aid, legal aid and service to the difficulties workers; in addition to its employees consumer cooperatives, such as planning, labor, business, finance, civil affairs, industry and commerce, taxation, bank, public security, health and other departments to borrow support (Fang Jiade, 1996).(2) to "leveraging social forces"In addition, Chinese unions also use social forces:A by local media and the public opinion force: such as Yiwu City Federation of trade unions in 2001 and the Zhejiang daily workers cooperation, the establishment of the Zhejiang daily worker rights in Yiwu station, when the major case, invited television, newspaper reporter, in addition to the Yiwu City radio station joint, open up "the Union aspect" column, to the case, legal, to create the atmosphere of public opinion (Chen Youde, 2005);B with the help of local law firm force: such as Shanghai City Federation of trade unions and the lawyers association signed a cooperation agreement, to hire a senior lawyer for the Federation of trade unions legal advisory group members (Wu Shenyao, 2006);C borrow some international social standards or certification standard system of power: many against "sweatshops" social movement in the international society, exerting pressure on the Multi-National Corporation, asking them to put pressure on the upstream suppliers, to improve labor conditions and labor treatment, such as corporate social responsibility requirements, Multi-National Corporation on the upper reaches of the company's various authentication system, the ISO9000 international quality management system certification, or for some of these issues related directly with the workers, some will require the enterprises to set up a trade union or the workers congress, so it has become the power of trade union intervention in labor relations of social support, which helped to push the enterprise democratic management system, so that workers acquire the right to know, right to participate, supervise.(3) "borrows" mechanism governing significanceThat these "borrows" mechanism, Chinese union mainly does not depend on the internal force, namely, mobilize the masses of workers of the force, and the inner force is suppressed; but by borrowing external force, by the party and government departments and the social from all walks of life force force (especially the former), which well reflect Chinese Union Governance role:First, from the perspective of trade unions, originally as a main body of trade unions of workers, the participating degree is low or passive participation, the main operation is the trade union cadres (mainly local trade union cadres), and their active participation, and supervision is not from the demands of the workers, but from the state system and incentive, and they work in party and government departments directly by means of;Secondly, from the national point of view, this operation Chinese union with Party and government departments to establish a "complementary" effect to a great extent, strengthen the party and government department of grassroots governance capacity, it is not only Chinese unions as a mass organization has good extension, and by China union to absorb the social forces, can make up for the party departments in the management of resources (personnel) the insufficiency, and helps to realize the marketization of state power operation mode transformation;Thirdly, combining, system in the national administration of bureaucratic China Union, to a certain extent, play the "gap" between different departments of "glue", "coordination", because the government is through the professional division of labor to relevant areas of governance, the specialization hierarchy based model the problem, easy to cause the segmentation, which may be overlapping functions or gaps, resulting in a manifold or unattended, eventually increase administrative costs, for the masses, also increases the difficulty and cost of Chinese appeal; and the operation of trade unions is problem oriented, and therefore to a great extent can solve or alleviate the above professional consequences, namely the worker's problems are often integrated, related to many departments, mechanism and Chinese union just by borrowing and the integration of all the "force", not only help to resolve the problem, also help countries to enhance the governance capability.To make a long story short, China union operation ideology, system and operation mechanism, fully shows that China union is relying on the framework of governance, with the marketing of labor relations and in the management of labor relations, on the one hand, in order to absorb the working people, "the mass line" and "branch is built in company" to establish organizations, on the other hand, it also can inhibit the development of pure spontaneous social forces, and by the administrative department and the integration strength of capital and market restriction, but also strengthened the national grass-roots governance ability.V．conclusion and discussionFrom the macro perspective, institutional change is Chinese unions and state control model is closely related to changes in the. In the initial period of reform, the unit system is restored and has become the national leading to the city's dominant model, in this system arrangement, the labor relationship is the relationship between the state and the workers, the country through administrative means directly to the units in the system and action of regulation and control, the Union would not have substantial labor participation subject status, its function is mainly to serve the unit system operation logic, therefore, Chinese union operation focus will fall on the unit, "the production center, production, living, education three-in-one". But as the market collapse and the labor relations unit system transformation, labor tensions and conflicts become a normal, or even to the political stability of society a huge challenge, while the state can no longer interfere directly through the administrative way, which need a new way to keep workers on the socialist commitment, and the corresponding the balance of the power of capital, to shape a harmonious labor relations; in addition, because the unit is the important organization carrier "branch in the company", is also "organization carrier of the mass line", so the unit tile with to a more fundamental political questions, how to close contact with workers in plastic state among the masses of workers, to understand and grasp the basic organization, strong for social management, and China Union as an alternative, began to be in between the state and the workers play an intermediary organization governance participation function.Therefore, on one hand, the state will actively promote Chinese unions in the base construction will exercise, to establish and promote the "four basic functions in construction, maintenance, participation and education" of the late, and in the mid 90's, give prominence to the function, so as to realize the state to protect workers and commitment, as far as possible to improve the recognition of the union workers and participate in the establishment of trade unions, expansion rate and enrollment rate, think "the mass line" and "branch in the company" the establishment of organizational support; on the other hand, Chinese the safeguarding function of trade unions must maintain a certain limit, namely must obey to serve the overall situation. In order to ensure the above goals, the state of the leadership and management of the Chinese trade unions through "system set up the party". The requirements of the National Union and look forward to, in the critical stage of reform, the state-owned enterprise reform, be clearly seen. In the face of mass unemployment, the primary task Chinese union is in obedience and premise of national policies, such as promoting the reform of social security system, seeking compensation, to promote the "reemployment project" and "the warmth project" to play the maintenance function, to help countries maintain social and political stability. From this setup and operation, you can see the Chinese Union Governance participation.And this kind of state governance participation especially reflected in the operation mechanism China Union: China Union has changed to "arouse the masses" sports tradition, and emphasis on the institutional, procedural, legal mode of operation, through the "start cadre" instead of "the masses", and the operation mechanism cadre is "leveraging", borrowing from the National Party and government departments of the force, and draw some social force. In addition, from the "borrowing" operation mechanism of the result, it can with the country's bureaucratic system to establish a complementary relationship, because of the bureaucracy mode to professional based, easy to cause the problem of segmentation, which may have overlapping functions or gaps, resulting in a manifold or unattended, ultimately increasing administrative cost and the aspirations of the people and the cost, Chinese union mode of operation is a problem oriented, and therefore to a great extent can solve or alleviate the above professional consequences, namely the worker's problem is often related to a more comprehensive, functional departments, mechanism and China union just by borrowing and the integration of all the "force", can build up a coordination and integration between different departments of power, which not only help to solve the problem of staff, also assisted countries to strengthen comprehensive management ability in grassroots. To make a long story short, this study suggests that, in the macro level, Chinese union with the transformation of labor relations and gradually become the intermediary organizations play a governance participation function between the state and the workers.Finally, it is necessary to do some simple discussion on the limitations of the study. This study is to explore the special emphasis on the roles and functions of trade unions Chinese period of transition from the macro level, and put forward China Union Governance in this overall pattern. But the macro level, the top-down perspective, obviously can not be used to grasp the operation of micro level, from bottom to top, and the two from the perspective of the interaction, in the opinion of the author, from one side reflects how to interpret the interaction problem between local trade unions and the labour union of the enterprise, in fact, state governance perspective can participate in good extension to the local level, and the current Chinese union the greatest difficulty, perhaps lies in how to establish an organic link between the local trade unions and trade unions in enterprises, in order to between the state and the workers, establish a trade union organizations at all levels for the institutionalization of multi level intermediary or channels of participation structure, realization with, even the author puts forward a theory hypothesis, namely that participation in the governance structure can also be the relationship between the inference to the national and other members of the society, therefore, the governance system of multi-level participation will be possible new model between nation and society China. Further study of these issues are yet to be late.Reference."The union business guide" editorial board, 1994, "the union business guide", Beijing: Xinhua press, 1994.Bryson Deng, 1989, "the world industrial union -- American syndicalism research", Nie Chongxin, Zhu Xiuxian transl., Beijing: the commercial press.Chen Youde, 2005, "the practice of exploration and thinking" on the establishment of the mechanism of socialized rights, "Journal of China Institute of Industrial Relations" second period.Cheng Yanyuan, 2004, "the collective bargaining system in China is faced with the problem and its solution", "Journal of Renmin University of China" second period.Fang Jiade, 1996, "concluding remarks" in the National worker consumer cooperative work conference, contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1997, "in the fifth national trade union enterprises work conference", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Hayman, 2004, "is the trade union movement", Xu Jifeng, Wu Yuren, Webb, Taipei: International Culture Publishing Co. ltd..--, 2008, "labor relations -- a Marx's analytical framework", Beijing: Chinese labour and Social Security Publishing house.Walter, 1996, "Communist Neo Traditionalism", translated by Gong Xiaoxia, New York: University of Oxford press.Ji Mingbo, 1998, "do ideological work to promote the reemployment project implement", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Kornai, 1986, "shortage economy" (2 volumes), Beijing: Economic Science press.--, 2008, "the socialist system -- the Communist political economics", Beijing: Central Compilation and translation press.Li Guicai, 1990, "Chinese union forty years data collection (1948 - 1988)", Shenyang: Liaoning people's publishing house.Li Hanlin, 2004, "China unit society", Shanghai: Shanghai people's publishing house.Li Meng, Zhou Feizhou, Li Kang, 1996, "unit": the internal mechanism of institutionalized organization, "Chinese social science quarterly sixteenth period".Li Xianghua, 2005, "exploring the social, legal, occupation of the trade union movement" new ideas "," Tenth China.Li Yongan, 1997, "in the National Union security work conference", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Li Yonghai, 1998, "in the national trade unions director conference", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Lu, 1989, "the unit: a special form of social organization", "social science" first Chinese.--, 1993, "the origin and formation of China" unit system "," fifth China social science quarterly.Marx, 1975, "capital", Beijing: People's publishing house.Pei Yili, 2001, "the Shanghai strike", translated by Liu Ping, Nanjing: Jiangsu people's publishing house.Qu Jingdong, Ying Xing, Zhou Feizhou, 2009, "from the overall control to technology management", "social science," sixth issue China.All China Federation of trade unions Office Secretariat Office, 1988, "China union ten big since selected important literature", Beijing: Guangming Daily Publishing house.All China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Sun Liping, 2003, "fracture", Beijing: Social Sciences Academic press.--, 2004, "transformation and rupture", Beijing: Tsinghua University press.Teng long, 1996, "the warmth project telephone conference" in the national trade union, contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1997, "to raise awareness to identify the location of efforts to promote the laid-off workers re employment work", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Durkheim, 1999, "the basic form of" religious life, Qu Dong, Ji zhe translation, Shanghai: Shanghai people's publishing house.Durkheim, 1999, "the basic form of" religious life, Qu Dong, Ji zhe translation, Shanghai: Shanghai people's publishing house.Wang Zhaoguo, 2004, "in all the fourteen presidium fourth plenary (enlarged) conference"Http://www.hljgh.org:8080/showArticle? Id=004651.Http://www.hljgh.org:8080/showArticle? Id=004651.--, 2005, "in the national trade union rights protection mechanism construction experience exchange conference", "China union" Tenth period.Mrs. Webb, 1959, "the history of the trade union movement", translated by Chen Jianmin, Beijing: the commercial press.Wei Jianhang, 1993, "two times in the twelve chairman of the ACFTU group conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1994, "after the two executive committee meeting of twelve session of the ACFTU's speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1995a, "in the study of Tianjin Development Zone on the trade union work speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1995b, "when Guizhou makes an on-the-spot investigation about the work of Trade Union speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1995c, "five times in the twelve chairman of the ACFTU group conference", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1995d, "six times in the twelve chairman of the ACFTU group conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1995e, "seven times in the twelve chairman of the ACFTU group conference", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1997, "after the five executive committee meeting of twelve session of the ACFTU's speech", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1998a, "in the ACFTU chairman office meeting to discuss the trade union congress of drafting the speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1998b, "with the nine CPPCC National Committee meeting Union community forum speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1998c, "in all the memory of Liu Shaoji's 100 Anniversary Symposium speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1999a, "two times in the thirteen chairman of the ACFTU group conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 1999b, "two times in the thirteen all talking", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.-- 2000a, in Guangdong, "study on trade union work speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2000b, "when Yunnan makes an on-the-spot investigation about the work of Trade Union speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2000c, "five times in the thirteen chairman of the ACFTU groups to expand the speech on the conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.2000D --, "in Zhejiang, Ningbo to attend the new enterprise trade union cadres at and above deputy provincial construction work conference forum speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2000E, "in the discussion of trade unions in newly built enterprises formed work conference speech when speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2000f, "a work conference" in the national trade union of the newly established enterprise, contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, "2001a," and in his speech at the nine session of the four meeting of the CPPCC National Committee member Union community forum, contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2001b, "the ACFTU Secretariat conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2001c, "speech" of trade union work in the Jiangsu study, contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.-- 2001d, in general, "celebrate the eighty anniversary of the establishment of Party forum" on the speech, contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2001e, "when Heilongjiang makes an on-the-spot investigation about the work of Trade Union speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.-- 2002a, implementation of the ten anniversary, "warmth project" speech at the Forum on the ACFTU, contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2002b, "in Guangdong Inspection Work of trade union work speech", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2002C, "nine times in the thirteen chairman of the ACFTU groups to expand the speech on the conference", contained in Wei Jianhang, 2009, "the basic duty of trade unions", Beijing: China workers press.--, 2009, "the basic duty of trade unions", Beijing: China workers press.Wu Jianping, 2011, "participation" from corporate governance to participate in local governance, "the first period".-- 2012a, understanding, "corporatism", "social studies" first period.--, "2012b, why Chinese union founded enterprise: 1980 - 2000", "the fourth period".Wu Shenyao, 2006, "practice and thinking about the work of trade unions" socialization ", China union" eighth period.Xing Herong, 1999, "thinking" on the union enterprise walks out of predicament to speed up the development of the "second period", China union.Xue Zhaoyun, 1994, "the national government will speak" the eighth annual meeting of the National Federation of trade unions, contained in the policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1998, "recommendations" to laid-off and re employment work, contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Swim Zhenglin, 2010, "sixty years China Union three big reform", "Chinese Social Science (internal presentation") second.Zhang Dinghua, 1993, "to adapt to the socialist market economy and strive to do a good job of new period the work of trade unions", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1994, "after the two executive committee meeting of twelve session of the ACFTU's speech", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1994, "after the two executive committee meeting of twelve session of the ACFTU's speech", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1995, "after the three executive committee meeting of the twelve session of the ACFTU's report", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.--, 1996, "after the four executive committee meeting of the twelve session of the ACFTU's report", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Zhang Guoxiang, 1995, "in the Conference National Union" Shekou industrial zone is the user mode "theory and practice of speech", contained in the all China Federation of trade unions, policy research office, 1998, "Chinese Union since twelve selected important literature", the internal data.Zhao Jingsheng, Liu Gechen, 1995, "to solve the development problems in the trade union enterprises", "Chinese union accounting" first period.Zhao Lan, 2005, "the Yiwu Federation of trade unions: will fight", "social development" sixteenth stages Chinese.The all China Federation of trade unions, 1989, "since the founding of the CPC Central Committee on the selected file workers movement (,)", Beijing: workers press.-- -- -- --, 2003, "2002 Chinese trade unions blue book", "human rights" second period.Chan, Anita，1993, “Revolution or Corporatism ? Workers and Trade Unions in Post-Mao China.” Australian Journal of Chinese Affairs, Jan. :31-61.Chen, Feng 2003, “Between the State and Labor: The Conflict of Chinese Trade Unions’ Dual Institutional Identity.” The China Quarterly, No.176.Clarke, Simon, 2005, “Post-Socialism Trade Unions: China and Russia”, Industrial Relations Journal 36:1-18.Howell, Jude, 2003, “Trade Unionism in China: Sinking or Swimming?” Journal of Communist Studies and Transition Politics, Mar. Vol.19 : 102-122.Hoxie, Rober F., 1907, “The Trade-Union Point of View”, The Journal of Political Economy, Vol.15, No.6 (Jun.): 345-363.Schmitter, Philippe C. 1974, “Still the Century of Corporatism?” The Review of Politics 36(1).Webb , Sidney and Beatrice Webb, 1920,  The History of Trade Unionism, New York: Longmans, Green and Co.White ,Gordon, 1996, “Chinese Trade Unions in the Transition from Socialism: Towards Corporatism or Civil Society? ” British Journal of Industrial Relations,34: 433-457.Wolman, Leo, Selig Perlman, Carter Goodrich, Warren B. Catlin, 1929, “International Differences in the Labor Movement”, The American Economic Review, Vol.19, No.1 (Mar.): 131-139.
